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Vol. VI, No. 3 Bowling Green State University 
From Yale University 
Gregory named to athletics post 
John C. "Jack" Gregory. who has 
served as associate athletic director at 
Yale University since 1978. is the new 
athletic director at Bowling Green. 
The appointment was announced by 
President Olscamp at a news conference 
Thursday morning. July 15. 
In discussing the appointment. Olscamp 
said. "Jack Gregory shares with me a 
commitment to excellence in athletics. as 
well as the conviction that the primary 
purpose for which an athlete should 
attend this University is to receive an 
education. 
"He is articulate and he has a strong 
administrative and coaching background. 
He also has a genuine concern for the 
athlete as a student." 
As associate athletic director at Yale. 
Gregory, 53. has been responsible for 
generating income and managing the 
operation of that university's 33-varsity-
sports program. In addition. he has 
coordinated schedules and managed the 
athletic staff. 
Gregory will begin his duties at Bowling 
Green before Sept. 1. He succeeds James 
Lessig. who resigned last spring. Carole 
Huston has served as acting director of 
intercoll iate athletics. 
John "Jack" Gregory 
A graduate of East Stroudsburg 
(Pennsylvania) State College. Gregory 
earned his master's degree in physical 
education from Temple University. 
He began his career in 1952 as a 
teacher and head football. track and 
wrestling coach at a high school in 
Wilmington. Del. In 1959 he returned to 
East Stroudsburg as head football coach 
and assistant professor of physical 
education 
Six years later Gregory was named 
assistant football coach at the U.S. Naval 
Academy. and in 1967 he was named 
football coach at Villanova University. 
In 1969 he moved to the University of 
Rhode Island. where he served as head 
football coach for seven years. He was 
twice selected as NAJA Coach of the Year. 
twice selected as Pennsylvania College 
Coach of the Year and was named NCAA 
District Coach of the Year 
Gregory was lured away from coaching 
in 1976 by the Green Bay Packers 
professional football organization; he 
served for two years in its player 
personnel department before moving to 
Yale. 
Also. during the 1960s Gregory owned 
and directed a number of sports camps in 
the New York. Maryland and Delaware 
area. 
He is the author of more than 30 
articles and a contributing author to two 
textbooks on coaching football. 
Dr. Marvin Kumler, psychology, who 
chaired the search and screening 
committee for an athletic director. said he 
is "excited" about the selection of 
Gregory. 
"Our (the selection committee's) aim 
was to present a list of candidates to the 
president so that no matter who he 
selected we would be happy. In the end. it 
was a not a decision of who could do the 
job-because all of the finalists were well 
qualified-but rather who had the talents 
and skills that would be best for Bowling 
Green at this time. And I believe we 
selected that man. 
"I think I can speak for the entire 
committee when I say that we are pleased 
with the selection and are eagerly looking 
forward to working with Mr. Gregory." 
Council asked to reconsider 
fall commencement change 
President Olscamp has requested Dr. 
Karl Vogt, newly appointed interim vice 
president for academic affairs, to poll the 
members of Academic Council regarding 
their decision to eliminate fall semester 
commencement in the coming year. 
Because the council is not scheduled to 
meet until after classes begin in August, 
Olscamp has requested that the members 
be asked if they would consider reversing 
their May 19 decision to cancel 
commencement at the end of the fall 
semester, effective this academic year. 
Council had voted 8-7, with two 
members abstaining, to discontinue the 
fall semester commencement in 1982-83, 
citing cost savings, potential scheduling 
problems and consistency with the 
standard practices of other institutions 
operating with a similar calendar as 
reasons for the change. The calendar for 
1983-84, adopted at the May 5 meeting of 
Academic Council, did not include a fall 
semester commencement. The May 19 
action altered the 1982-83 calendar 
adopted more than a year ago. 
Olscamp has stated that if fall semester 
graduation ceremonies are reinstated this 
year, they will continue on an indefinite 
basis. The fall ceremonies are estimated 
to cost the University about $5,000 each 
year. 
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Dr. Karl E. Vogt 
Vogt to head 
academic affairs 
President Olscamp named the first new 
member of his administrative team 
Tuesday, July 13, when he appointed Dr. 
Karl E. Vogt, dean of the College of 
Business Administration, to the post of 
interim vice president for academic 
affairs. 
The one-year appointment, expected to 
be confirmed by the Board of Trustees at 
its July 23 meeting, is effective 
immediately. 
Vogt was selected for the vice 
presidency from among five nominees 
submitted by the Senate Executive 
Committee upon the recommendation of a 
six-member search committee. The 
committee, chaired by Dr. Ronald Stoner, 
physics and astronomy, included three 
members named by the SEC and three 
members appointed by Academic Council. 
Nominations were solicited from the entire 
University community. 
Within the next month or two Olscamp 
intends to begin a national search for a 
permanent vice president for academic 
affairs, who will be the chief academic 
officer and budget administrator of the 
University. The academic affairs position 
encompasses that of University provost 
and includes all planning and budgeting 
functions. It is one of four vice 
presidencies planned under the Olscamp 
administration. A search for a vice 
president for student affairs is to be 
launched in the near future; Richard 
Edwards has been appointed vice 
president for university relations, and 
George Postich will continue as vice 
president for operations. 
Vogt, the University's senior dean, has 
headed the College of Business 
Administration since 1968. In announcing 
his selection as interim vice president for 
academic affairs, Olscamp said, "Dr. Vogt 
has wide ranging educational interests, 
including general education as well as the 
development of specialized courses in the 
College of Business Administration. He is 
committed to excellence in both teaching 
and research." 
An acting dean of business 
administration is expected to be named 
soon. 
News in Review 
Credit union 
seeks members 
University employees are reminded that 
Bowling Green's credit union provides a 
convenient way to build a savings account 
by payroll deduction. 
Open to faculty, contract and classified 
staff. the Credit Union offers several 
financial services. 
Additional information about the 
programs and details on credit union 
membership can be obtained by calling 
the credit union office at 372·2194 
between 12:30 and 3 p.m. Monday through 
Thursday. 
The office is located in Room 320. West 
Hall. 
More sick leave 
recognition .. 
One name was omitted from the list of 
classified employees honored recently for 
their attendance at work. George Bentley. 
mai:"ltenance. was recognized for a sick 
leave accumulation of more than 1.000 
hours at the end of 1981. 
State warehouse 
has discount items 
Everything from office machines to 
laboratory equipment. musical 
instruments. office furniture and aircraft 
parts is available at the warehouse of the 
State Agency for Property Utilization in 
Columbus. and the campus inventory 
management department is encouraging 
representatives from University offices to 
travel there for merchandise at a discount 
rate. 
The warehouse is an outlet for federal 
surplus. which can be distributed only to 
tax-supported and specialized tax-exempt 
agencies. including universities. 
Passes to the warehouse. available only 
through inventory management, can be 
obtained with written authorization of a 
budget administrator. Any items 
purchased at the distribution center must 
be tagged as campus property, and all 
purchases must be paid from University 
budgets. No personal shopping is 
permitted. 
Several areas on campus, particularly 
the sciences. have found past trips to the 
state warehouse extremely profitable. 
Inventory management is encouraging 
more widespread use of the facility in an 
attempt to stretch budget dollars. If a 
department has a particular need, 
arrangements can be made with the 
Property Utilization Warehouse to locate 
specific items. 
Questions about the surplus distribution 
center and the procedures for obtaining a 
pass can be directed to Kathy Phillips 
(372·2121). 
Faculty /Staff Positions, 1982-83 
The following faculty positions have been authorized: 
Computer Science: Assistant or associate professor. Contact Faculty Search Committee. computer 
science department (2·2337). Deadline: Open. Also. instructor. Contact search committee. Deadline: 
Aug. 1. 1982 
Medical Technology: Assistant professor. Contact John B. Kennedy (2.0109). Deadline: Sept. 1. 1982 
The following contract positions have been approved: 
Architect: Interior Designer. Contact Richard J. Rehmer (2·2225). Deadline: July 26. 1982 
Athletics: Assistant basketball coach. men's program. Contact John Weinert (2·2401). Deadline: 
Aug. 6. 1982. Also. head baseball coach. Contact Carole Huston (2-2401). Deadline: Aug. 6. 1982 
Education: Director. instructional laboratories. Contact Sandra Packard (2.0151). Deadline: Aug. 10. 
1982 
State sets new pay scale 
for classified employees 
Following are the new classified pay scale and longevity pay guide which were effective the first 
day of the pay period that includes July 1. 1982. 
Questions about the pay increases should be directed to the Office of Personnel Support Services. 
SCHEDULE A SCHEDULE B 
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LONGEVITY PAY GUIDE 
(EFFECTIVE JULY 1, 1982) 
Longevity increment is added to the base hourly rate for years of service; maximum longevity 
increase is 10% for 20 years of service. In computing longevity pay, the classification salary base 
will be the minimum hourly rate (Step 1) of the pay range in which the employee is assigned at the 
time of the computation. 
Employment Opportunities 
Y .... ::I ~~~\I•:' lit ~~::j:.:!:l:.•l:1l:.tj."i.li:•i:-: 
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TABLE OF LONGEVITY SUPPLEMENTS 
CLASSIAED EMPLOYMENT OPPORTUNITIES 
NEW VACANCIES 
Posting Expiration Date: Monday, July 26, 1982 
7-26-1 
7-26-2 
7-26-3 
Administrative Secretary 1 
Pay Range 28 
Firelands Campus 
Clerk 1 
Pay Range 2 
Bursar's Office 
Custodial Worker 
Pay Range 2 
Technical Support Services 
Delivery Worker 
Pay Range 4 
University Post Office 
Monitor 
Monitor is published weekly for faculty, 
contract and classified staff of Bowling 
Green State University. For the remainder of 
the summer, Monitor will be published in a 
one-sheet format. Tabloid publication will 
resume In late AugusL 
Deadline for next Monday's issue, July 26, 
is 5 p.m. Tuesday, July 20. 
7-26-5 Secretary 1 
Pay Range 26 
Legal Studies 
CONTINUED VACANCIES 
Posting Expiration Date: Monday, July 19. 
PLEASE NOTE CORRECTIONS IN THESE JOB 
OPENINGS 
7-19-1 
7-19·2 
thru 
7-19-7 
7-19-8 
and 
7-19-9 
7-19·10 
7-19-11 
thru 
7-19-14 
Baker 1 
Pay Range 4 
University Food Operations 
Cashier 1 
Pay Range 3 
University Food Operations 
Six nine-month part-time positions 
Cook 1 
Pay Range 3 
University Food Opera1ions 
Two nine-month full-time positions 
Custodial Worker 
Pay Range 2 
University Food Operations 
Nine-month part-time position 
Food Service Worker 
Pay Range 1 
University Food Operations 
Four nine-month full-time positions 
EXAMPLE: An employee with 10 years of service 
at Pay Range 4. Step 5, base hourly rate 
of $6.60, would have his/her hourly rate 
increased by twenty-nine cents 
longevity pay ($5.70 x 5.0% = $.29). 
Together with the base hourly rate, the 
employee's total hourly rate of pay 
would be: 
Base Hourly Rate ($6.60) + Longevity 
Pay ($.29) = Total Hourly Rate of Pay 
($6.89) 
